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Spotlight on a Seminole Business Seminole Chevrolet GMC  
1405 N. Milt Phillips  405-382-6130 

NEW 2023 CHEVROLET & GMC MODELS IN SEMINOLE, OK 

THE NEW 2023 CHEVROLET & GMC LINEUPS HAVE MADE THEIR WAY TO SEMINOLE CHEVROLET GMC  
This new year, Chevrolet and GMC are bringing more to the table with their lineup of Trucks, SUVs. and Cars. The GMC Sierra was 
voted as the most dependable full size truck on the road by JD Power, and the 2023 Chevrolet Suburban was named best large SUV 
for families by US News and World Report three years in a row. With GMC and Chevrolet's commitment to safety and well being you 
can drive confidently alone or with your family and Find New Roads while following your own path to adventure. 
 The New 2023 Chevrolet Silverado 
The 2023 Chevrolet Silverado has a spacious and functional interior that offers comfort with convenience to match. And with an availa-
ble 13.4-inch diagonal infotainment touch-screen and 12.3-inch diagonal Driver Information Center, all the info you need while you're 
on the road is right where you want it.  With three engine choices for the Silverado 1500:  5.3L EcoTec3 V8, 6.2L EcoTec3 V8, and the 
Duramax 3.0L Turbo-Diesel you'll have the option of getting the performance you need out of your truck.  And if your looking for mor 
power the Silverado HD line will not disappoint with its 36,000 lbs. max available trailering and 7,234 lbs. max available payload.  The 
Silverado HD is #1 for Long-Term Dependability Among Heavy-Duty trucks 5-Years in a row - JD Power.  Every truck tells a sto-
ry.  Make yours a strong one. 
 The New 2023 GMC Sierra 
The 2023 GMC Sierra is a  Professional-Grade Truck sized and suited for your needs. With a powerful profile and distinctive stance 
the GMC Sierra will turn heads at the jobsite, out on the town, or wherever life leads you.  Whether you prefer a 1500 or 3500 the 
combination of cab size, bed length, engine size, and drivetrain will get you the performance you are looking for, and with trim levels 
from Pro to Denali Ultimate the GMC Sierra has tech comfort and conveniences your looking for.  So, no matter where you are head-
ing or the task that need tackling, there's a premium and capable Sierra that is perfect for you. 
 The New 2023 GMC Yukon and Yukon XL 
The 2023 GMC Yukon and Yukon XL 7-Passenger and 8-Passenger SUVs give premium a whole new meaning.  This powerful full-
size SUV is the epitome of GMC performance, advance technology and first class design.  From its powerful proportions to its bold 
grille, premium wheel options and more, Yukon's exterior was made to stand out amongst Large SUVs.  Now you can experience the 
pinnacle of Denali styling, luxury and technological innovation.  Engineered with available Super Cruise driver assistance technology, 
Vader chrome accents, topographical laser-etching and head restraint speakers, the Yukon Denali Ultimate offers a full-size SUV 
experience like never before. 
 The New 2023 Chevrolet Suburban 

The 2023 Chevrolet Suburban was named the Best Large SUV for families by US News and World Report for the third straight 
year.  Deluxe in size, this SUV makes a perfect venue for hauling a soccer team or going on a date night.  The Suburban comes in six 
unique trims, rolls on 18-inch wheels and is beautifully appointed with just the right amount of flash.  The premium cabin with spacious 
seating up to nine feels like a private suite.  There's plenty of space and versatility for both your passengers and their cargo.  With first-
class comfort and style, the 2023 Suburban caters to the entire crew. 

2023 Chevrolet Tahoe 
The 2023 Chevrolet Tahoe not only makes you stand out, but invites you in.  It's called the most versatile and advanced Tahoe for a 
reason.  Impressive mechanical prowess, commanding presence and sharp sense of style is why the 2023 Tahoe is one of the most 
distinguished full-sized SUVs on the road.  Featuring six different trims, along with available Super Cruise driver assistance technolo-
gy, this vehicle is hard to surpass.  A luxurious cabin and state-of-the-art technology surround everyone inside.  Generous second- and 
third-row leg room allow rear-seat passengers to stretch out and relax.  Plus, there's plenty of configurable cargo space in the back for 
long road trips.  Your premium seats await. 
Visit Seminole Chevrolet GMC and see the new 2023 Chevrolet and GMC Lineups. 

Call or visit us online to schedule a test drive. 

326 E. Evans ~ Post Office Box 1190 ~ Seminole, OK 74818-1190 
Phone (405) 382-3640 ~ Fax (405) 382-3529 

Visit us on the web at www.seminoleokchamber.org 
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Hinson Insurance Agency  
2316 W. Wrangler Blvd. 

405-382-1234  

 

Making your employees feel valued has many perks, from increased retention to better productivity. But showing your appreciat ion as a manager 
is easier said than done. Especially when so many teams are working remotely.  
But how do you show your team that you value them in an authentic, meaningful way?   
Beyond a simple “great job,” what can you do to show your appreciation for your employees ’ dedication and hard work? 
Here’s a list of unique employee appreciation ideas to keep your team members from feeling like just another cog in the wheel.   
Types of employee recognition 
Because of different personality types, people are driven by different types of recognition. While some employees thrive off verbal recognition, 
others put more value on physical gift ideas. It ’s important to use a combination of long-term and short-term recognition to effectively inspire your 
team into action. 
Here are the three types of employee recognition you can use: 
1. Formal recognition 
Formal recognition is structured. There is a criterion set by management that  aligns with the team goals. This recognition generally has a top-down 
approach. Leaders, managers, or HR offer gratitude to employees on behalf of the company. 
Formal recognition programs are often predictable and ceremonial. With this type of employee recognition, employees know what  they have to do 
to earn this praise. 
For example, a manager may set the requirements for how to achieve the award for best customer service. The employee who wins  the award 
receives formal recognition in the form of a gift card or certificate.  
2. Informal recognition 
Informal recognition is personalized and spontaneous. It is used to acknowledge employees ’ contributions, often at a low cost or without material 
rewards. 
An example of informal recognition is a manager throwing a pizza party for a team who did great work on a project.   
Because it isn’t structured, informal recognition is at the discretion of managers. It can be used to reinforce specific behaviors or action s 
through constructive feedback. 
3. Everyday recognition 
Everyday recognition is also known as micro-recognition. It includes the small gestures of appreciation that happen on a day-to-day basis. It can 
be as simple as saying thank you or giving a high five. Everyday recognition is interpersonal. Employees recognize one anothe r through social 
praise rather than material incentives. Although it is often used by  effective leaders, everyday recognition also happens between team members.   
No type of employee recognition is necessarily more important than the other. Each type plays a role in creating a  positive employee experi-
ence. As a leader, it’s important to acknowledge all of them at some point. Effective leaders will use a combination of formal, informal, and every-
day recognition to sustainably motivate their team.We’ll break down these ideas and more in a later section. First, let ’s answer an important ques-
tion. Why is employee recognition important? How much impact does employee recognition really have? Let ’s look at how a bit of appreciation can go 
a long way for your team. Encourages a sense of purpose. When employees are recognized for their hard work, they feel like they are a part of 
something bigger than them. Recognition helps them understand how their work contributes to the broader company mission. In t urn, this fosters a 
sense of purpose. 
Boosts employee engagement and productivity. Showing appreciation for great work makes employees more engaged because they want to 
do their best. Recognizing employees with gifts of appreciation can increase motivation and  boost productivity. 
Greater employee satisfaction. Recognition helps employees feel appreciated, which in turn helps them  feel good about themselves and the job 
they’re doing. Knowing that their work is making an impact makes employees more satisfied with their organization. Increases  retention rate. Data 
reveals that employees who do not feel adequately recognized are  twice as likely to say they'll quit in the next year. To retain your best talent, you 
need to recognize your team’s effort. 
Virtual employee appreciation ideas 
In the COVID-19 pandemic, working remotely has become the norm for many employees. Even though you aren ’t physically with your employees, 
showing your appreciation is still important. It might be even more important to  maintain a sense of belonging. 

But how do you show your team you value their work when you ’re not in the same room? 
Here are some ways to show your virtual teams how much you appreciate them. 

1. Online yoga class 
Get your employees away from their desks with a virtual yoga class. Introducing your team to yoga isn’t just a way to bond over a new activity. It 

will also introduce them to a new physical activity that ’s important for their mind, body, and soul. 
This token of appreciation shows that you take employee wellness into account. 
2. Shoutout on social media 

If you know your employee enjoys getting some attention, why not make your appreciation public?  
Put them in the spotlight with a shoutout on your company’s social media. Posting their professional headshot and tagging them is sure to make 
them proud. This modern-day form of employee recognition is easy to do and cost-effective. But don’t underestimate its impact, especially consid-
ering people spend on average 145 minutes per day on social media. 
3. Thank-you email 
Some employees may appreciate a more low-key acknowledgment. In this case, a thank you email is a great way to show your appreciation from 
afar. Ensure that your email is personalized and includes specifics on what part of their performance you appreciate. This co uld be thanking them 
for their enthusiasm, their hard work, or their great teamwork.  

                   Continued on page 3   

Boost retention and energy with 26 unique employee appreciation ideas 

http://www.seminoleokchamber.org
https://www.appreciationatwork.com/blog/how-personality-type-and-languages-of-appreciation-interrelate/
https://www.betterup.com/blog/employee-recognition
https://www.betterup.com/blog/the-best-way-to-set-team-goals
https://www.betterup.com/blog/top-down-vs-bottom-up-management-approach
https://www.betterup.com/blog/top-down-vs-bottom-up-management-approach
https://www.betterup.com/blog/what-is-a-leader-and-how-do-you-become-one
https://www.betterup.com/blog/manager-vs-supervisor
https://www.betterup.com/blog/human-resources-management
https://www.betterup.com/blog/constructive-feedback
https://www.betterup.com/blog/being-a-leader
https://www.betterup.com/blog/new-research-reveals-how-to-supercharge-the-employee-experience
https://www.betterup.com/blog/new-research-reveals-how-to-supercharge-the-employee-experience
https://www.betterup.com/blog/a-guide-to-becoming-an-effective-leader
https://www.betterup.com/blog/work-motivation-how-to-keep-your-people-inspired
https://www.betterup.com/blog/finding-purpose
https://www.betterup.com/blog/employee-engagement-tools
https://www.betterup.com/blog/what-is-productivity
https://www.betterup.com/blog/how-to-feel-better-about-yourself
https://www.betterup.com/blog/employee-retention
https://www.gallup.com/workplace/236441/employee-recognition-low-cost-high-impact.aspx
https://www.betterup.com/blog/did-covid-19-change-us-for-better-or-for-worse
https://www.betterup.com/blog/how-to-work-from-home
https://www.betterup.com/blog/belonging
https://www.betterup.com/blog/virtual-teams
https://www.betterup.com/blog/virtual-yoga
https://www.betterup.com/blog/mind-body-and-soul
https://www.betterup.com/blog/employee-wellness
https://www.statista.com/statistics/433871/daily-social-media-usage-worldwide/
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            Continued from page 2 
4. Virtual team activity 
With so many employees working from home these days, there’s no shortage of activities for your team to do online.  
Virtual team-building games will help your employees build those human connections that are so important for teamwork. Engaging in a fun 
group activity will also keep your remote employees motivated and collaborative. Some ideas include a virtual escape room, a company-
themed quiz, or even an online chocolate tasting. If you ’re not sure which idea to go for, ask for some feedback from your team on what they’d 
prefer. 
5. One-on-one meeting 
Face-to-face communication matters. This is because seeing one another allows us to pick up on  body language.Although you can’t be in the 
same room, a one-on-one virtual meeting lets you harness the power of nonverbal communication. Smiling  and making eye contact with your 
employees will add more value to your words of recognition. Just make sure that when you schedule an impromptu meeting that y our employ-
ee knows it’s for a good reason. If your employee is anxious before the meeting, it negates the intended effect.  
6. Online social hour 
A virtual happy hour is an online social event where everyone on the team gets together for some non -work-related fun. Use themes, games, 
icebreakers, snacks, and drinks to create a fun atmosphere. This kind of organized social interaction is a great way for remo te workers to bond 
and get to know each other better. Many employees are starved for what used to be common:  social connection. It shows that you recognize 
them as individuals and not just as workers. 
7. Gift box delivery 
Who doesn’t love receiving some goodies delivered to their door?  Boost employee morale with a gift box delivery that is sure to put a smile on 
your employee’s face. It could be a simple care package or a gourmet food gift basket. If you want to go the extra mile, curate your gift b ox for 
each employee. For example, if you know they have a passion for cooking, send them a foodie gift box for them to whip up some  amazing 
meals. Showing that you know their unique interests is a powerful form of employee recognition.  
8. Add to their home office 
While it can promote creativity, working from home is a sacrifice for some employees, especially those  working from home with kids. 
According to a study, 71% of remote workers are still “improvising” a workspace at home. Nearly 1 out of 3 use their bedroom as their office.  
To make working from home a little easier, send your employees something to improve their home office setup. An ergonomic office chair, a 
wireless mouse, or even a plant could brighten their day. 
9. "No meeting" periods 
Zoom fatigue is real. Having to constantly communicate online can be socially and  mentally exhausting, sometimes to the point of burnout.  
Show your appreciation for your employees ’ time and energy by time blocking sessions for no meetings. These periods of uninterrupted time 
can increase productivity and reduce stress. 
Employee gift ideas 
Acknowledge your employees ’ hard work in creative ways that matter to them. These employee gift ideas send a strong message that you 
value them as individuals. 
10. Treats for the office 
Walking into the office to be greeted by some delicious treats is sure to put a spring in your team ’s step. Express your gratitude for the energy 
they burn at the office by refueling their minds and bodies. Opt for healthy (but still delicious) snacks that will keep them fueled for longer. Cer-
tain foods like dark chocolate, nuts, and fresh fruit are also good for concentration. 
11. Mentoring program 
Establishing a mentorship program benefits everyone involved — the mentor, mentee, and company. By assigning an employee a mentee, 
you’re giving the new mentor more authority and a sense of importance. This shows them that  you trust them and value their experience. And 
by having a positive role model, mentoring helps new employees feel supported.  
12. Workspace benefits 
Creating a happy workspace is pivotal to a happy team. A comfortable working environment doesn ’t just enable employees to focus and do 
their job well. Office environment has a great influence on employees ’ attitude, satisfaction, and work performance.Acknowledge the time they 
spend in the office by offering healthy workspace benefits. Options include ergonomic seating, sit-stand desks, and mindfulness rooms. 
13. Gift card 
If you have no idea what employee appreciation ideas your team would like, a gift card is always a safe bet. It allows them t o choose the re-
ward they like the most. Make sure to accompany a personalized thank-you note with the gift card. You don ’t want your gesture of appreciation 
to be too generic and inauthentic. 
14. Invest in career development 
Employee recognition doesn’t always take the form of extra time off and gifts. Show that you appreciate your employees by investing in their  career paths. For 
example, you can pay for them to attend a training program that they are passionate about. By helping them build the necessary skills for their career develop-
ment, you’re showing that you take them seriously as a professional and as an asset to the company.  
15. Extra day off 
Reward employees by giving them some extra time off. Let them choose when they ’d like to take an extra day of paid vacation. This way, they can use the day for 
something important to them, whether that ’s time for self-care or for a long-standing family tradition.Remember, PTO is PTO, a mental health day is a mental 
health day, and a sick day is a sick day. Make sure you ’re encouraging your employees to take an “extra” day off and not just lumping it with time off they already 
have access to.  
Free employee appreciation ideas 
An employee recognition program doesn ’t have to be an expensive affair. Use these expense -free employee appreciation ideas to praise them without the heavy 
price tag. 

            Continued on page 5 
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Save the Dates in 2023! 
Call 405-382-3640 for information! 

 
 

Total Resource Campaign * October 1 - 31 * Sponsorship Opportunities 

 

Trunk or Treat * Tuesday October 31 * Downtown District  

 

Veteran’s Day Parade * Saturday November 11 * Downtown District  

 

Friends of the Chamber Auction * Tuesday November 14 * Haney Center  

 

Christmas & Holiday Parade * Saturday December 9 * Downtown District        

 
2249 Boren Blvd.,      

Seminole, OK. 
 

(405) 584-8888  
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https://www.betterup.com/blog/one-on-one-meeting
https://www.betterup.com/blog/the-secret-to-building-trust-lies-in-the-unspoken
https://www.betterup.com/blog/why-is-eye-contact-important
https://www.betterup.com/blog/how-to-stay-socially-connected-to-society-your-life-depends-on-it
https://www.betterup.com/blog/boost-employee-morale
https://www.betterup.com/blog/employees-report-greater-creativity-working-remotely
https://www.betterup.com/blog/working-from-home-with-kids
https://craftjack.com/toolbox/remote-work-from-home-statistics-2021/
https://www.betterup.com/blog/challenges-of-working-from-home
https://www.betterup.com/blog/zoom-fatigue
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https://www.betterup.com/blog/gratitude-definition-how-to-practice
https://www.betterup.com/blog/nutrition-and-mental-health
https://www.betterup.com/blog/food-for-concentration
https://www.betterup.com/blog/mentor-mentee-relationship
https://www.betterup.com/blog/how-to-build-trust
https://www.sciencedirect.com/science/article/pii/S1877705811029730
https://www.betterup.com/blog/how-to-improve-performance-through-wellness
https://www.betterup.com/blog/types-of-employee-benefits
https://www.betterup.com/blog/mindful-breathing
https://www.betterup.com/blog/career-path
https://www.betterup.com/blog/corporate-training
https://www.betterup.com/blog/in-demand-skills
https://www.betterup.com/blog/career-development
https://www.betterup.com/blog/career-development
https://www.betterup.com/blog/self-care-practices
https://www.betterup.com/blog/family-traditions
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16. Employee of the month 
Every month, choose the best employee whose actions have made a positive impact on the company. You can also have a fun trave ling trophy to celebrate the accomplish-
ments of an individual employee. Fun employee award ideas include “Full of Enthusiasm Award” or “The Early Bird Award.” 
There’s no need to splurge on a fancy gold-plated trophy. This appreciation is symbolic of their strengths and talents. This form of p ublic recognition is something all employ-
ees can work toward, which encourages participation and productivity.  
17. Celebrate work anniversaries 
Loyalty to a company is the key ingredient to reducing employee turnover. Show how much you value an employee ’s dedication by celebrating the milestone with the entire 
organization. Get the team together in the break room for donuts, balloons, and a speech from the boss.  
18. Ask for employee appreciation ideas 
Show your team that you appreciate them and their input by asking how they would prefer to be recognized. Just by asking for feedback, you’re showing them that you value 
them as individuals. You’ll also know what to get them the next time you ’re looking for fresh appreciation ideas for employees.  
19. Write a thank-you letter 
Not all employee appreciation gift ideas have to be a big show. Sometimes, simplicity is key. Show your gratitude for their good work with a handwritten thank-you note. In our 
technology-driven age, an old-fashioned, handwritten note can be extra meaningful. If possible, hand them the letter in person, with a verbal, “Thank you for your work.” Your 
employees will appreciate that you took the time to reach out.   
20. Host peer-to-peer recognition sessions 
Recognition shouldn’t just be coming from the boss. Survey results show that companies that use peer -to-peer recognition have seen a 57% increase in engagement. Make it 
easy for your team to show appreciation for each other with dedicated peer -to-peer recognition sessions. Knowing that their team members appreciate and respect their work 
will make each employee feel motivated. 
Employee appreciation ideas for teams  
Recognizing great teamwork encourages even more  collaboration and innovative thinking. Keep everyone’s spirits up with these team-inspired employee recognition ideas. 
21. Team lunch 
Escape the office for an hour or two by taking your team out for lunch. Because consistency is key with employee recognition,  schedule a team lunch on a regular basis. This 
will give your employees something to look forward to. Sharing a meal with your team gives them the opportunity to speak to y ou as a person, not as a boss. Encourage them 
to speak up and share their thoughts, whether they’re work-related or not. It’s also a great way to have the team socialize in a non-work setting.  
22. Company swag 
Make your employees feel proud to be a part of your company with some branded company swag. T -shirts, tech accessories, coffee mugs, and water bottles are all practical 
birthday presents they’ll love to unbox. These tokens of appreciation are also a great way to build team culture and  a sense of community. 
23. Team volunteering 
It pays to pay it forward. Studies show that  volunteering creates a “helper’s high”, which are positive emotions following selfless service to others. Helping others also enhanc-
es a team’s overall sense of purpose and identity.   Organize a corporate volunteer program so your team can experience the positive impact  of giving back. Ask them if there 
is a specific cause they’d like to donate their time to, such as fighting climate change and promoting environmental health. 
24. Holiday party 
For many people, the holidays are a time of added pressure. To beat this  holiday stress, arrange a festive party for your employees. A well -organized party shows your team 
that you appreciate their work, but you also want them to  have some fun. While December is often when office parties happen, your parties don ’t have to be a Christmas affair. 
Encourage diversity and inclusion by having celebrations related to different cultures, from Diwali and Hanukkah to Chinese New Year and Ramadan. If you go thi s route, 
make sure to get representatives from that culture involved beforehand to determine if such a celebration is appropriate. Thi s helps avoid potentially tone-deaf or offensive 
missteps. 
Don’t forget about Employee Appreciation Day, which takes place on the first Friday in March.  
25. Start an employee wellness challenge 
Exercise is a crucial part of maintaining a healthy lifestyle. Show appreciation for your employees and help them reach their  fitness goals with a workplace wellness challenge. 
A wellness challenge encourages employees to be the best version of themselves. It also creates opportunities for some health y competition. For example, you can set up a 
set challenge for your team to see which department can collectively walk the most steps each week. Be sure to  include modifications of the challenge that make it fun and 
accessible for people of all abilities. This kind of internal gamification is what keeps employees engaged and motivated.  
26. Team fitness trackers 
The best way to work on your physical well-being is to be aware of how much activity you get throughout the day. Because well -being goes beyond physical fitness, it ’s also 
important for your team to manage their stress and sleeping habits. To get them inspired for a wellness challenge, gift each team member with their own fitness tracker,  stress 
tracker, or sleep tracker. Around 1 in 5 Americans say they regularly use a smartwatch or fitness tracker, and  their demand is set to increase. Rest assured that your employ-
ees are going to love these popular gadgets as a token of your appreciation.  
Company culture and employee appreciation 
These appreciation ideas for your employees are so much more than gifts and activities. They are a way to reinforce your  core company values.  
When employee appreciation gifts are a nod to your  company culture, they're a reminder of what makes your particular organization unique. Being part of something special 
gives employees a sense of pride and encourages a sense of belonging.  
A culture of appreciation is created when employees are valued as individuals. By recognizing their unique contributions to t he team and overall impact on the busi-
ness, employees feel empowered. They strive to do better and achieve their full potential, both professionally and personally.  
Appreciation culture also helps develop emotional connections. When employees feel recognized, they are motivated to stay loyal and dedicated to the company and its cul-
ture. Committed employees stay because they believe in their company and the work they do.  
According to a survey, 82% of Americans do not feel their supervisors recognize them enough  for the work they do. But nearly 50% would have a better sense of well -being 
and feel more pride in themselves if they were recognized more often.   
Recognizing your employees’ dedication and hard work can boost motivation and  increase engagement. In turn, this helps you retain talent and decrease employee attrition 
rates.  
In the midst of the Great Resignation, it’s more important than ever to ensure your employees feel valued.  
What employee appreciation ideas will you choose?  
Employees don’t want to be recognized for just showing up. They want acknowledgment of their contributions to the company, whether that ’s their great teamwork or loyalty. 
As we’ve shown from these employee appreciation ideas, it doesn ’t have to cost your company a lot of money to effectively express your gratitude. Recognition comes in all 
forms. Great leaders will use a combination of informal and formal recognition to ensure their employees feel supported and a ppreciated. Whether  verbal praise or a great gift, 
employee appreciation can go a long way in keeping your team happy. And when your employees are happy, your company can thriv e. 
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Be sure to mark your calendars for Forum, Wednesday 
October 11th, when we will be presenting the Academic 

Letter Jackets to Seminole High School Seniors! 
WEDNESDAY OCTOBER 11 at 12 Noon in the SSC Haney 
Center. Lunch will be $10 at the door. Please attend and 
bring your friends and family to celebrate these students 

on their accomplishments. Thank you to our Forum  
sponsor Seminole State College and to our Letter Jacket 
sponsors: BancFirst, Bar-S Foods, Co., Blue Wave Boats 

& Silver Wave Pontoons, Edward Jones - Mitch Enos, 
First United Bank & Trust, Hinson Insurance, Moran Oil 
Enterprises, Security State Bank, Seminole Rotary Club, 

and Wrangler - Kontoor Brands. 

2023 - 2024 SHS Academic Letter Jacket Recipients  

 Bethany Anderson   Marjorie Paredes 

 Leah Choate     Caden Pierce 

 Jacey Davis     Chance Stark 

 Hana Gower     Jayden Stewart 

 Mackenzie McIntosh  Kelsei Thetford 

 

Join us WEDNESDAY OCTOBER 11 at 12 Noon in the 
SSC Haney Center. Everyone is welcome to attend!  

https://www.betterup.com/blog/employee-turnover
https://www.betterup.com/blog/how-to-fine-tune-your-gratitude-practice
http://go.globoforce.com/rs/globoforce/images/SHRMFALL2012Survey_web.pdf
https://www.betterup.com/blog/collaboration-at-work/
https://www.betterup.com/blog/creative-thinking
https://www.betterup.com/blog/speaking-up-for-yourself
https://www.betterup.com/blog/importance-of-community
https://www.sciencedirect.com/science/article/pii/S1550830718304178
https://www.betterup.com/blog/climate-change-and-health
https://www.betterup.com/blog/environmental-health
https://www.betterup.com/blog/holiday-stress
https://www.betterup.com/blog/fun-activities-at-work
https://www.betterup.com/blog/diversity-vs-inclusion
https://www.betterup.com/blog/wellness-challenge
https://www.betterup.com/blog/invisible-disabilities
https://www.betterup.com/blog/disability-inclusion
https://www.betterup.com/blog/disability-inclusion
https://www.betterup.com/blog/physical-well-being-and-health-what-it-is-and-how-to-achieve-it
https://www.betterup.com/blog/stress-management-techniques
https://www.betterup.com/blog/sleep-hygiene
https://www.betterup.com/blog/stress-tracker
https://www.betterup.com/blog/stress-tracker
https://www.betterup.com/blog/sleep-trackers
https://www.pewresearch.org/fact-tank/2020/01/09/about-one-in-five-americans-use-a-smart-watch-or-fitness-tracker/
https://www.wareable.com/news/wearables-popularity-soars-in-2020-8322
https://www.betterup.com/blog/core-values
https://www.betterup.com/blog/is-company-culture-your-competitive-advantage-or-hidden-inertia
https://www.betterup.com/blog/empowerment-at-work-how-do-we-get-from-here-to-there
https://www.betterup.com/blog/full-potential
https://www.betterup.com/blog/what-is-emotional-well-being
https://www.whosyourogo.com/community/article/28/Survey-Says...-A-Recognition-Deficit-Exists
https://www.betterup.com/blog/6-proven-ways-to-create-a-culture-of-engagement
https://www.betterup.com/blog/the-great-resignation
http://www.mycvec.coop/
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Your business could 

be advertised here 

each month. Contact 

us at 405-382-3640. 

 

OCTOBER FORUM  
 

Program: SHS Letter Jacket Presentations 

 WEDNESDAY October 11, 2023 12 Noon  
SPECIAL DATE!  

Seminole State College - Haney Center - Utterback Ballroom 
 

The public is welcome; Cost of lunch is $10  
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